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Insights into Indigenous Post-Secondary Graduates’ 
Experiences in the Canadian Workforce
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This report provides a summary of Indspire’s 2020 National Education Survey and Indigenous Business Data to 
explore how Indigenous post-secondary experiences are associated with entrepreneurship, working for 
Indigenous employers and overall labour market outcomes.

BBF recipients working for 
Indigenous employers report more 
positive employment experiences

In Ontario, BBF recipients working for 
Indigenous employers reported greater 
job satisfaction, feeling more valued 
at work, a better work-life balance, 
and a stronger sense that their work 
impacts Indigenous communities.

BBF recipients are more likely to 
be self-employed than Indigenous 

workers of a similar age

Among employed former BBF recipients, 
7.61% were self-employed, compared 
with 4.86% of other Indigenous people 
of a similar age in Ontario.

Self-employed BBF 
recipients are concentrated 

in five industries

Together, they accounted for 95% 
of these former BBF recipients.

Indigenous-employed BBF 
recipients are more likely to work 
close to home and in Indigenous 

communities

In Ontario, 67% of BBF recipients working 
for Indigenous employers were not 
required to relocate for work, and 75% 
worked in an Indigenous community.

Higher satisfaction with 
Indigenous employers does not 
come with lower median pay

The median income for BBF recipients 
working for Indigenous and 
non-Indigenous employers was the 
same: $55,000 per year.
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