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SOARING 2025 REPORT: EXECUTIVE SUMMARY

	 INTRODUCTION

INTRODUCTION
Indspire’s annual Soaring event gathers Indigenous youth from across Canada for two days  
of exploring their futures, inspiring them to pursue meaningful education and career paths.  
This report summarizes the feedback surveys given to students, chaperones, and sponsors/
exhibitors who participated in Soaring 2025. Specifically, the report provides insights to  
positive (“Rose”) and negative (“Thorn”) feedback, as well as participants’ recommendations  
for future Soaring events. 

Soaring 2025 had 2,208 Attendees

Virtually� 856

In-Person� 1,172
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	 STUDENTS

RECOMMENDATIONS FROM STUDENTS

More interactive activities and movement to 
offset extended periods of sitting and listening. 

More content related to cultural learning  
and on issues relevant to—and presented by— 
Indigenous youth. 

An extra day at the conference to allow  
for more activities, breaks, and exploration  
of the city and local communities. 

STUDENTS 

Students had Two Opportunities for Feedback 
1) 	 In-Person Event Feedback Station Survey: 110 students completed the survey (12% feedback rate) 

2)	 Post-Event Feedback Survey: 55 students completed the survey (3.6% feedback rate)

Rose 
Overall, students had very positive experiences.
Nearly all students who had visited the Career and 
Education Fair at the time of the survey reported to be 
satisfied with the career (99%) and education (100%) 
components. Students reported the fair to be fun and 
informative, highlighting the hospitality of the booth 
representatives and the variety of options 
and opportunities available. 

“ Many more learning opportunities  
that I can consider for my future.” 
Additionally, students who responded to the post-event 
feedback survey reported having a very positive overall 
experience at Soaring. They reported high satisfaction 
with the Pep Rally, presentations, and panel discussions. 
Students particularly enjoyed engaging in the round dance 
and meeting famous artists at the Pep Rally. As well, 
hearing talks about how Indigenous people became 
successful also inspired and encouraged many students. 

“ I liked when they brought in people to talk 
about their own personal experiences.” 

Thorn 
Some students had issues with the  
length of presentations and the food.
Despite high overall satisfaction, some students felt  
the speakers were unengaging and that their talks were  
too long. Students also reported there was not enough  
food at the event and little break time to allow them  
to get their own food. 

“ More food. Perhaps trying other people’s 
traditional foods?” 

A Total of 1,518 Students Attended Soaring 2025

Virtually� 617

In-Person� 901
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	 TEACHERS AND CHAPERONES 

TEACHERS AND CHAPERONES 

Post-Event Feedback Station Survey
61 chaperones filled out the post-event survey (12% feedback rate) 

Rose 
Chaperones praised all aspects Soaring 2025.
All chaperones (100%) reported that Soaring met or 
exceeded their expectations, and that they would 
recommend Soaring to a friend. Chaperones reported 
Soaring to have a profound impact on their students, 
making them more optimistic, confident, and motivated 
about their future. 

“ Many of our students are now considering 
post-secondary options, or have applied to 
post-secondary, when this was something they 
had never thought of doing before. We also had 
students talking about different careers they 
might want to explore after graduation.”
Chaperones who received financial support to attend 
Soaring (67%) expressed that funding was critical to their 
participation at Soaring. While 96% of chaperones were 
interested in bringing students to Soaring 2026 in Halifax, 
most identified financial support as a barrier to attending.  

“ We were very fortunate to find funding  
this year to take the students to Vancouver.  
I am hoping to keep this a tradition for  
my students for years to come.” 

Thorn 
Chaperones provided valuable insight.
Chaperones noted that their students were restless  
during some of the talks, suggesting more break time  
and encouraging more interaction with presenters and 
fellow attendees. They also noted confusion due to 
discrepancies between the schedule and the event 
agenda, requesting earlier release of the program to  
allow planning for travel and dining. Chaperones also 
felt the event’s food was not suited to their students’ 
preferences, nor was there enough provided. Finally,  
some chaperones reported there to be poor 
accommodation for those with mobility difficulties. 

“ The event timing, when it ran late, made it 
challenging for the students to manage their 
fidget time.” 

510 Chaperones Attended Soaring 2025

RECOMMENDATIONS FROM CHAPERONES

Adding an additional day to Soaring to allow  
for more learning, cultural connectivity, breaks, 
and interaction among the students.

More cultural activities to allow their students 
the opportunity for more cultural connections. 

Virtually� 239

In-Person� 271
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	 SPONSORS AND EXHIBITORS 

SPONSORS AND EXHIBITORS  

Post–Event Feedback Station Survey 
88 chaperones filled out the post-event survey (34% feedback rate) 

Rose 
Sponsors and exhibitors felt the conference  
was well organized and reported an overall 
positive experience.
Nearly all respondents (97–99%) felt well-supported by 
Indspire staff. Exhibitors at the Career and Education Fair 
found the space to be efficient and accessible. Exhibitors 
also thoroughly enjoyed interacting with students. 

“ The inclusion of Indigenous culture, 
language, and traditions throughout the 
event created a welcoming and empowering 
environment that resonated with students  
and partners alike.” 
 

Thorn 
A desire to engage in broader  
conference activities was expressed  
by sponsors and exhibitors.
Sponsors and exhibitors felt there could have been  
clearer, more detailed communication prior to the event,  
with some important preparatory details being provided 
too late for their organizations to adequately prepare.

“ Better communication as to the agenda, 
many folks assumed that we would be there 
Tuesday and Wednesday because we did not 
know about agenda until the info session.”  

Sponsors and Exhibitors Attended Soaring 2025

RECOMMENDATIONS FROM SPONSORS AND EXHIBITORS

Provide sponsors and exhibitors with greater access to various aspects  
of the conference, including presentations and panel discussions. 

Schedule the Career and Education Fair to be longer and held separately 
from other conference activities.

Modify the passport system to encourage more meaningful interaction 
between students and booth representatives. 

In-Person� 257
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	 DISCUSSION AND R&I RECOMMENDATIONS 

DISCUSSION AND R&I RECOMMENDATIONS 

New questions initiated by Research and Impact 
identified social media to be an effective channel 
of promotion for Soaring. Furthermore, a positive 
Soaring experience will boost the likelihood 
of previous attendees spreading awareness to 
their network through word-of-mouth, another 
effective channel of promotion. 

Demographic information gathered from the 
feedback surveys showed that the data contains 
no Inuit representation. It is important that 
demographic information accurately represents 
the broader population of attendees. Thus,  
it is recommended that pertinent demographic 
information be obtained through registration. 

Recommendations summarized based on feedback across surveys:   

	 Design with accessibility in mind 

	 Provide more free time for exploration  
and informal connections 

	 Earlier and detailed briefing  
of the event agenda 

	 Promotion through social media

	 Demographic data collected through  
the registration process to represent  
the broader conference attendance  

	 Collaboration between C&M and R&I  
to increase survey response rates
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