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FOREWORD FOR RESEARCH & IMPACT’S
EDUCATION AND LABOUR MARKET REPORTS SERIES

For First Nations, Inuit, and Métis peoples across Canada, access to equitable, culturally relevant
education has always been fundamental to achieving individual and collective goals. Yet, while many
Indigenous learners continue to demonstrate resilience and academic excellence, persistent systemic
barriers hinder full participation in post-secondary education and meaningful employment. Addressing
these challenges requires not only commitment but also evidence: a thoughtful collection and
examination of data that centres Indigenous experiences and informs responsive, effective policy.

With that goal in mind, Indspire is proud to present the Education and Labour Market Series, a collection
of six interrelated research reports developed by Indspire’s Research & Impact (R&I) team and supported
by the Employment and Social Development Canada’s (ESDC) Skills and Partnership Fund. This series offers
a comprehensive look at the current state of Indigenous post-secondary education and labour market
outcomes across the country. As Statistics Canada’s 2021 Census made plain, Indigenous young people

are the fastest-growing demographic in the country. It is essential that they are supported throughout
their educational journeys—and, ultimately, to successfully enter their chosen careers after graduation.

Drawing on both quantitative and qualitative data, including five years of Building Brighter Futures:
Bursaries & Scholarships (BBF) recipient information and feedback from Indigenous graduates and
employers, these reports illuminate critical trends, challenges, and opportunities. They reveal growing
post-secondary enrolment, especially among Indigenous women, and underscore the strong employment
outcomes of BBF recipients. They also point to ongoing disparities in access to funding and the need

for more culturally informed support during the transition to employment.

What distinguishes this research is its grounding in Indigenous perspectives. National data often fails to
reflect the lived experiences of Indigenous learners or to capture the complexities of their educational
and career journeys. By centring Indigenous voices and producing Indigenous-led analysis, this series
begins to fill a long-standing research gap, beginning the essential work of building programs and policies
that truly support Indigenous success.

As Indspire continues to advocate for systemic change, the insights in this series will serve as a guidepost.
They will inform the development of a forthcoming position statement that synthesizes key findings

and recommendations, offering a sustainable strategic path forward. We hope this research will

spark conversation, guide collaboration, and inspire meaningful action at multiple levels by a wide

circle of stakeholders.

Dr. Mike DeGagné, Ph.D.
President and CEO,
Indspire
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INDSPIRE’S EDUCATION AND

LABOUR MARKET RESEARCH PROGRAM:
TRENDS AMONG INDIGENOUS LEARNERS IN CANADA

Education and Labour Market Series

This series of six interrelated research reports explores the evolving landscape of post-secondary
education and labour market transitions for Indigenous learners in Canada. Developed by Indspire’s
Research and Impact department, these studies aim to inform program design, donor engagement,
and policy advocacy to better support First Nations, Inuit, and Métis learners.

Despite progress in Indigenous educational attainment, significant gaps remain in access, persistence,
and equitable transition into the labour market. There is limited national research that integrates
Indigenous student experiences with labour market outcomes—creating a need for Indigenous-led,
data-informed studies. This research program helps fill that gap and is supported by the Government of
Canada’s Employment and Social Development Canada (ESDC) through the Skills and Partnership Fund.

Chi-Miigwetch for all of the hope and encouragement that you all bring.

Indspire

o
Indspire

Building Brighter Futures:
ing Bursary Trends
019 to 2024

State of Indigenous Education
ELCHERLITVEN

State of Indigenous Education Building Brighter Futures:
and Labour Market ‘ Examining Bursary Trends
Research and Impact, 2025 Across 2019-2024 ‘

Providing a national overview of Indigenous student De Melo et al., 2025

enrollment, educational attainment, and labour market Analyzing five years of BBF recipient data, along with
integration, this report identifies key disparities in showing substantial growth in both participation (+63%)
post-secondary access, highlights growth in enrollment— and funding disbursement (+74%), this report explores
particularly among women—and demonstrates how recipient demographics, fields of study, and financial
Indspire’s Building Brighter Futures (BBF) recipients mirror need, finding a concentration in BHASE programs
broader student trends while supporting alignment and persistent gaps between funding levels and

with in-demand careers, especially in healthcare. student needs, especially in health-related fields.
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Building Brighter Futures:
A Look at Donor Trends
from 2020 to 2024

Building Brighter Futures:
A Look at Donor Trends from 2020-2024 ‘
De Melo & Dehghansai, 2025

Examining donor funding patterns and priorities,

this report reveals an increase in donor engagement
and highlights alignment (and misalignment) between
donor preferences and student demand. While most
donors do not restrict funding based on gender

or Indigenous identity, significant program-specific
preferences exist, particularly favouring STEM fields
over more commonly chosen BHASE disciplines.

Indspire

Bridging Support:

Bridging Support:
Insights from BBF Recipient
Profile and Donor Priorities

De Melo et al., 2025

This comparative study bridges data from two BBF reports
(Examining Bursary Trends Across 2019-2024 and A Look
at Donor Trends from 2020-2024) to assess how well
donor support aligns with student needs. The analysis
uncovers gaps in program alignment—most notably, the
underfunding of health, education, and social sciences—
and recommends strategies to better match donor
investments with recipient goals.

Looking Ahead

/
Indspire

National Education Survey:
Employment Outcomes of the Building
Brighter Future Awards’ Recipients

National Education Survey:
Employment Outcomes of Building
Brighter Future Awards’ Recipients
De Melo et al., 2025

Based on survey data from BBF recipients (2016—2022),
this report highlights strong post-graduation employment
outcomes. Among graduates, 88% were employed

(78% full-time), with many securing work in their field
within six months. Respondents reported high satisfaction
with job relevance and growth potential, reinforcing

the long-term value of BBF support.

J
Indspire

Understanding the Experience of
Indigenous Students Transitioning
to the Labour Market

Understanding the Experience
of Indigenous Students Transitioning
into the Labour Market ‘

Mazhar et al., 2025

A qualitative study capturing perspectives from Indigenous
graduates and employers, this report explores challenges
faced by students transitioning from education to
employment, including workplace adjustments and (lack of)
culturally responsive support, and recommends improved
experiential learning and targeted hiring practices.

Indspire is in the process of developing a position statement that will consolidate key insights and
recommendations from across all six reports. It will serve as a strategic tool to guide Indspire’s
partnerships, advocacy, and program development in support of Indigenous post-secondary success.
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ABOUT INDSPIRE

Indspire is an Indigenous national registered charity that invests in the education of Indigenous
People for the long-term benefit of students, their families and communities, and Canada.
With the support of its funding partners, Indspire disburses financial awards, delivers programming,

and provides resources with the goal of improving educational outcomes for First Nations, Inuit,
and Métis students. Indspire provides resources to students, educators, communities, and

other stakeholders who are committed to improving success in education for Indigenous youth.
Since 2019, Indspire has awarded over $120 million through over 33,800 bursaries and scholarships
to First Nations, Inuit, and Métis youth, making it the largest funder of Indigenous post-secondary
education outside of the Canadian federal government.

ACKNOWLEDGEMENT

We would like to begin by acknowledging and thanking our Building Brighter Futures program recipients
who shared their experiences with us and provided valuable insight into the experiences of Indigenous
students across Canada. We also wish to acknowledge Indspire’s staff, funding partners, and other
stakeholders, whose support has enabled us to provide thousands of bursaries, scholarships, and awards
each year to students pursuing post-secondary education and training. At Indspire, it is important for
us to provide space for Indigenous communities to feel seen, represented, and celebrated. The success
experienced by Indigenous students, and the ways they use their education to demonstrate reciprocity
in giving back to their communities, are truly inspiring and tell the story of how brighter futures can be
built when we work in partnership.

Chi-Miigwetch for all of the hope and encouragement that you all bring.

RESEARCH SPONSOR

This project is funded in part by the
Government of Canada

Canada

NATIONAL EDUCATION SURVEY: EMPLOYMENT OUTCOMES OF THE BUILDING BRIGHTER FUTURE AWARDS’ RECIPIENTS INDSPIRE | 2025



TABLE OF CONTENTS

8 ABSTRACT

9 INTRODUCTION Background 9
Purpose 10

11 METHOD Research Questions 11
Methodology 11
Ethical Considerations 12

13 RESULTS AND DISCUSSION Key Findings 13
1. Profile of Respondents 14
2. Employment Details 16
3. Employment Experiences 24

26 FINAL REMARKS

27 REFERENCES

NATIONAL EDUCATION SURVEY: EMPLOYMENT OUTCOMES OF THE BUILDING BRIGHTER FUTURE AWARDS’ RECIPIENTS

INDSPIRE | 2025



ABSTRACT

ABSTRACT

The overarching purpose of this report was to understand the employment experiences of award
recipients from Indspire’s Building Brighter Futures: Bursaries, Scholarships, and Awards (BBF) program
through the 2016-2017 to 2021-2022 bursary years. The report draws on data from the 2023 Indspire
National Education Survey (NES), which captured student respondents’ employment experiences.
Respondents provided insights into their employment experiences both during and post-graduation,
including employment status and experience, job satisfaction, and income.

Key findings revealed that nearly half of the respondents (48%) completed their program, with

69% employed at the time of survey completion. Among graduates, 88% were employed, with 78%
working full-time. Graduates secured employment quickly, with 89% finding work within six months
of graduation. Furthermore, many students found jobs in fields related to their education. Graduates
expressed high levels of job satisfaction, particularly regarding job relevance, work conditions,

and opportunities for professional growth. These findings highlight the significant role of financial
support in improving employment outcomes and supporting Indigenous students’ career success.
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INTRODUCTION

Background

Employment outcomes of Indigenous Peoples in Canada are closely linked to educational attainment.
Recent trends highlight the growing importance of post-secondary education in shaping labour market
outcomes (Statistics Canada, 2023). According to data from Postsecondary educational attainment
and labour market outcomes among Indigenous Peoples in Canada, findings from the 2021 Census
(Statistics Canada, 2023), the population of Indigenous adults with a post-secondary qualification

has increased over time, particularly those with a bachelor’s degree or higher. This shift reflects a
broader transformation in the educational landscape. The percentage of Indigenous Peoples with a
post-secondary diploma or certificate from a college declined between 2016 and 2021. Additionally,
Indigenous Peoples who graduated with a bachelor’s degree or higher increased across all Indigenous
groups. The impact of higher education on employment outcomes for Indigenous Peoples is notable.
Despite a lower overall employment rate for Indigenous Peoples (61%) compared to non-Indigenous
people (74%), the gap significantly narrows or disappears for those with a bachelor’s degree or higher
(Statistics Canada, 2023). Specifically, this employment gap is most pronounced among non-Indigenous
individuals without a certificate, diploma, or degree—where 38% of Indigenous adults are employed
compared to 53% of non-Indigenous adults. In contrast, the gap diminishes for non-Indigenous individuals
with a bachelor’s degree or higher, where employment rates are nearly identical (approximately 82%).
This trend suggests that higher educational attainment plays a crucial role in improving labour force
participation and career advancement for Indigenous Peoples.
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INTRODUCTION

Purpose

Indspire launched the NES in early 2020 to gain insights into the post-secondary experiences of Indigenous
learners. The survey focused on education and employment outcomes among recipients of Indspire’s
BBF program, which provides financial support to Indigenous students across Canada to access and
complete post-secondary education programs and succeed as graduates.

The NES was designed as a triennial survey with a second implementation taking place in January 2023,
incorporating BBF recipients from the 2016-2017 to 2021-2022 bursary years. These recipients were
invited to share their post-secondary experiences, career paths, and the impact of financial support
on their academic and professional journeys.

The primary goal of this report is to gain insights into the experiences of Indigenous post-secondary
students, with a particular focus on how financial support influences their educational and employment
outcomes. Insights from the report help guide initiatives that support Indspire’s mission to empower
Indigenous Peoples to reach their full potential. For general trends, education outcomes, and insights
from the NES, refer to reports by D’Antimo & Dehghansai (2024), Thomas (2020), and Wiebe (2020).
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METHOD

Research Questions

While the NES covers a range of topics, this report specifically addresses the central question
of how financial support through Indspire’s BBF bursaries influenced students’ employment
outcomes and experiences during and after their studies. Our research questions were:

e Who are the survey respondents (i.e., summary of demographics)?
e What are their employment details (i.e., occupation, work location, and income)?

e What are their employment experiences in their current occupation
(i.e., job satisfaction, and development opportunities)?

Methodology

The NES was distributed in late January 2023 to BBF recipients from the six bursary years between
2016-2017 and 2021-2022. Participants filled out the 50-question survey online, that took 15-20 minutes
to complete. Some questions were optional, while others used skip logic—meaning participants were
presented with different questions based on their previous responses.

To provide a well-rounded perspective, the survey collected both quantitative and open-ended qualitative
responses. Given the comprehensive nature of the survey, the NES forms the basis for a number of
reports which can be found on the Indspire website. This report focused on quantitative data related to
demographics and employment outcomes. The analysis was based on two main groups of respondents:
1) the overall respondent group, which included graduates and learners who, a) were active in their study
pursuant, b) put their studies on hold, c) switched to another program, or d) did not expect to complete
their studies; and 2) the graduate group only—specifically respondents who have completed their post-
secondary studies.

The NES, which was sent to 19,016 BBF recipients from 2016—-2022, achieved an impressive rate of 36.4%.
Of 6,930 responses, 5,634 (81.2%) were complete responses and 1,296 (18.7%) were partial responses.
Factors that impacted the total respondents (n) within the report figures include complete and partial
responses and the use of skip logic. The exact numbers of respondents for each set of questions and
each analysis are indicated in the figure labels throughout this report. The data collected from the NES
was analyzed using descriptive statistics, highlighting key insights into Indigenous students’ experiences
in post-secondary education. It is important to note that the estimates produced in this report as stated
above are representative of the number of respondents to the NES.
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METHOD

Ethical Considerations

All information shared by survey participants is held in strictest confidence by Indspire. Personally
identifiable details, such as names, email addresses, and full home addresses, were not requested.
Only aggregate and summary data are shared externally, ensuring individual responses remain
confidential. Indspire’s Privacy Policy was followed throughout the project, ensuring all analyses
and reporting adhered to strict confidentiality standards. For more information on how participant
data is used and to review Indspire’s policy, please visit Indspire’s website.
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RESULTS AND DISCUSSION

RESULTS AND DISCUSSION

Key Findings

Almost half of NES respondents (48%) had graduated from their program, while 44% were still
working toward completion. A smaller proportion deferred their studies (4%), switched programs
(2%), or did not complete their program (2%).

Most recipients were employed (69%), mainly full-time (49%). Among graduates, employment rose
to 88%, with 78% working full-time and 10% part-time.

Graduates secured employment quickly, with an average time of 2.8 months; and 89% found work
immediately within six months, including 49% who were employed before graduating from
their program.

The largest group of respondents worked in education, law, social work, community, and government
services, accounting for 35% of all respondents and 36% of graduates.

Collectively, 60% of all respondents, and 59% of graduates, were employed by Indigenous and
provincial governments, educational institutions, not-for-profit organizations, or charitable groups,
reflecting the interest of respondents in giving back to their communities.

Graduates reported higher incomes, with a greater proportion earning more than $40,000 compared
to the overall respondent group. The majority (84%) of graduates reported being employed in
roles related to their education. NES respondents indicated high satisfaction with job relevance,
preparation for the job market, and work conditions—including hours and work-life balance.

Graduates reported a strong sense of inclusion and respect in the workplace, with high satisfaction
regarding professional growth opportunities and the positive impact of their work on Indigenous
communities.
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RESULTS AND DISCUSSION

1. Profile of Respondents

1.1 Respondent Demographics

The following summarizes key demographic characteristics of the 2023 NES respondents. A more
detailed breakdown of the demographic distribution can be found in a report published by D’Antimo
and Dehghansai (2024).

Gender
More than three-quarters (76%) of respondents were women.

Geographic Distribution
The highest proportion of respondents were from Ontario (27%), followed by Alberta (20%),
British Columbia (18%), and Saskatchewan (12%).

Level of Study

Over half (52%) of respondents were enrolled, either at the time of the survey intake or previously,

in a bachelor’s degree program, 17% in a college certificate or diploma program, and 14% in a master’s
or higher degree program.

Indigenous Identity
Most respondents (69%) identified as First Nations, while 28% identified as Métis, and 3% as Inuit.

Age Category
Nearly half (46%) of the respondents were between 25 and 34 years old, followed by 27% between
18 and 24 years old. The remaining respondents were in older age groups.

Top Programs

Programs with the highest enrolment rates among NES respondents were Health Professions (16%),
Education (14%), Business, Management, and Marketing (10%), Social Sciences (9%), Psychology (5%),
Legal Professions and Studies (5%), and Public Administration and Social Service Professions (4%)—
totalling 63% of respondents.

Levels of Education Completed
Over half (59%) reported holding a high school diploma or equivalent, 39% a bachelor’s degree,
27% a college certificate or diploma, and 18% a degree higher than the bachelor’s level.
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RESULTS AND DISCUSSION

1.2 Program Completion

Among respondents, 48% completed their program (graduated), while 44% were still working toward
completion. A smaller proportion deferred their studies (4%), switched programs (2%), or did not complete
their program (2%). See Figure 1 for a breakdown of this distribution.

The following sections indicate trends for all the respondents including graduates (i.e., the 48% who
answered, “| Completed the Program”).

Figure 1: Program Completion Status of All NES Respondents (n=6,165)

| Am Currently Working Towards Completion of the Program

| Have Deferred or Put Completion of the Program on Hold [:Z4

| Have Not Completed the Program and | Do Not Expect To I 2%

| Have Not Completed and Have Switched to a Program I %
Without Indspire Financial Support ?
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RESULTS AND DISCUSSION

2. Employment Details

2.1 Employment Status

At the time of the survey, respondents were primarily employed full-time (49%), with additional
groups employed part-time (20%), not seeking work (18%), and actively seeking employment (13%).
These results indicate that most respondents were employed, predominantly in full-time positions
(see Figure 2). Among graduates (n=2,865), 88% were employed—78% full-time and 10% part-time—
while 7% were job-seeking and 5% were not seeking work. These results suggest that completing the
program significantly improved employment outcomes.

Figure 2: Work Status of Respondents, Including All Respondents (n=5,928) and Graduates (n=2,865)

13%

10%

All Graduates
Respondents

Work Status

B Employed Full-time B Employed Part-time B | Am Looking for Work M | Am Not Looking for Work

Employment rates among graduates were further analyzed by level of study:
1. Bachelor’s degree or higher (including undergraduate, master’s, and doctoral degrees), and
2. Below bachelor’s degree (certificate, diploma, or other credentials).

Full-time employment was slightly higher for those with a bachelor’s degree or higher (80%) compared to
those in the sub-bachelor category (75%,; Figure 3, p. 17).
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RESULTS AND DISCUSSION

Figure 3: Work Status of Graduates (n=2,865) by Level of Study Category

4% 5%
E—

6%
-

11%

Bachelor’s Certificate,
Degree Diploma,
or Higher or Degree
Work Status

B Employed Full-time M Employed Part-time M | Am Looking for Work M | Am Not Looking for Work

Note: Percentages may not total 100 due to rounding.

Despite the strong employment rates among BBF recipients—88% for graduates and 69% for all
respondents—employment among the broader Indigenous population remains lower than that of the
non-Indigenous population. Data from the 2021 Census of Population (Indigenous Services Canada,
2023) reveals that employment rates for non-Indigenous people (74%) are considerably higher than
those for Indigenous Peoples on reserve (47%) and off reserve (59%) among individuals aged 25 to 64.
This comparison underscores the persistent employment disparities faced by Indigenous communities
and highlights the importance of bursary programs such as BBF, which support post-secondary
education for Indigenous Peoples and work towards narrowing these gaps.
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2.2 Time to Find a Job

Upon completing their program, among graduates who secured employment, the average time

to find a job was 2.8 months (see Figure 4). Notably, 89% of graduates secured employment within
months. A significant portion of these graduate respondents reported securing employment

in “zero months” (49%), indicating they either found a job immediately after, or even before,
completing their post-secondary education.

Figure 4: Time Spent to Find a Job for Graduates (n=2,258)

<6 Months W[4

6to 12 Months %4

ez

1to 2 Years . 3%

>2 Years I 1%

Note: Percentages may not total 100 due to rounding.

By comparison, data from the 2022-2023 Ontario University Graduate Survey (Government of Ontario,
n.d.) showed an overall employment rate of 86% within six months of graduation. Notably, only 2%

of respondents from that study self-identified as Indigenous persons, suggesting that BBF graduates
from across Canada achieved employment rates comparable to non-Indigenous university graduates
in Ontario.

2.3 Employment Sectors

Understanding the employment sectors in which NES participants found employment provides
valuable insights into their career trajectories and the impact of the BBF program. The largest group of
respondents reported working in Education, Law, Social Work, Community, and Government Services,
representing 35% of all respondents and 36% of graduates. Health occupations were the second most
common group, employing 22% of all respondents and 26% of graduates (see Figure 5, p. 19).

Business, Finance, and Administration occupations were slightly more common among graduates (13%)
than among all respondents (12%). In contrast, Sales and Service occupations, and occupations in Art,
Culture, Recreation, and Sport, showed greater representation among all respondents (9% and 7%,
respectively) than among graduates (5% each).
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These trends may reflect occupational differences between graduates and respondents still completing
their studies, underscoring the importance of continued NES reassessment as more participants enter the
workforce. Indspire has examined labour shortages and surpluses in the Canadian landscape (Research
and Impact, 2025). Analysis of the data from the Canadian Occupational Projection System (COPS)
identified occupations at moderate to high risk of labour shortages from 2024-2033 (Employment and
Social Development Canada, 2025). Notably, 85% of these occupations require post-secondary education,
underscoring the value of higher education in securing employment in high-demand fields. Health care
emerged as the sector with the most occupations at risk of shortages. Given its popularity among NES
respondents (26% of graduates and 22% of all respondents), this trend suggests strong job prospects for
graduates in this field. The report also identified occupations facing labour surpluses—where job seekers
outnumber available positions (Research and Impact, 2025). Business, finance, and administration—also
popular fields among BBF recipients (13% of graduates and 12% of all respondents)—were among those
flagged, highlighting potential challenges for recent graduates in this sector. These findings reinforce the
importance of continued labour market monitoring to help BBF recipients align their educational and
career choices with emerging opportunities.

Figure 5: Current Occupation of Respondents,
Including All Respondents (n=4,042) and Graduates (n=2,499)
Current Occupation

2% Zi% l‘l% 2% Zi% 1‘|%

B Education, Law and B Trades, Transport and
Social, Community, and Equipment Operators,
Government Services and Related Occupations

B Health M Natural and Applied Sciences,

and Related Occupations
B Business, Finance,

and Administration Legislative and
Senior Management
M Sales and Service
Natural Resources,

B Art, Culture, Recreation, Agriculture, and Related
and Sport Production Occupations

Manufacturing
and Utilities

Graduates All
Respondents

Note: Percentages may not total 100 due to rounding.
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2.4 Current Employer and Work Location

To identify where bursary recipients were employed at the time of the survey, respondents were asked
to share their current employers and work locations. The most common employment setting across all
respondents was for-profit businesses (20%). Other major employers included Indigenous self-governments
(17% overall; 16% of graduates), provincial governments (17% and 14%), educational institutions

(14% and 16%), and non-profit or charitable organizations (12% and 13%). A smaller proportion of the
sample reported working for the federal government (7%) or being self-employed (6%; see Figure 6).

Indigenous respondents reported finding work that was both meaningful to them and their communities.
Among respondents, 33% reported working for an Indigenous employer, a trend consistent across both
graduates and all respondents (see Table 1, p. 15).

Figure 6: Current Employer of Respondents,
Including All Respondents (n=4,042) and Graduates (n=2,499)

6% Current Employer

6%
0,
M For-profit Business B Non-profit or Charitable

7%
. Group, Organization,
L e lieats G inenn Foundation, or Institution

© 13% Department or '
- Organization B Federal Government

14% Department or
16% M Provincial Government 0 c o
rganization

Department or
17% 14% Organization [ None of the Above
B Educational Institution Self-Employed
17% 16% Department or

Organization

Graduate All
Respondents

Note: Percentages may not total 100 due to rounding.
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Table 1: Count and Percentage of Employed Respondents Who Reported Working for
an Indigenous Employer by Group of Respondents (All Respondents and Graduates)

All Respondents Graduates
Indigenous Employer? Count Percentage Count Percentage
No 2,512 62% 1,577 63%
Yes 1,343 33% 831 33%
| Am Not Sure 187 5% 91 4%

NES respondents were asked about their current work locations. While the majority worked in urban
areas (56% of all respondents, 55% of graduates), a significant proportion were employed in Indigenous
communities (see Figure 7). Among graduates, 17% worked on First Nation reserves, while 4% were
employed in Inuit or Métis settlements, or other Indigenous communities. Additionally, 15% of graduates
worked in rural areas, and 9% worked remotely. A similar trend was observed among all respondents,
with comparable proportions across these work locations.

Figure 7: Work location of Respondents (%),
Including All Respondents (n=4,042) and Graduates (n=2,499)

2‘% ITA 1|% }% 2%, ZTA 1|% 1|% Work Location
- % B Urban Location M In Another Type of
(1) o Q
Indigenous Community
15% B On a First Nation
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RESULTS AND DISCUSSION

2.5 Relocation Due to Work

Overall, 19% of respondents reported relocating for work, with the rate rising to 24% among graduates
(see Table 2). This difference may reflect the greater need for geographic mobility among graduates,
who often pursue specialized career paths that require them to move to regions with relevant job
opportunities. Additionally, certain fields (e.g., mining industries, and oil and gas) have concentrated
labour markets, necessitating relocation for graduates seeking positions that align with their qualifications.
Conversely, respondents who did not complete their studies may have less flexibility and face greater
restrictions on relocating, as their primary commitment may be to the school location.

Table 2: Respondents Relocated Due to Work
(Count and Percentage by All Respondents and Graduates)

All Respondents Graduates
Employment Relocation Count Percentage Count Percentage
No 3,274 81% 1,898 76%
Yes 768 19% 601 24%

2.6 Employment Income

Employment income is a crucial indicator of economic well-being and career advancement. Among
NES participants, graduates generally reported higher incomes than the overall group. One possible
explanation is that non-graduates often balance work and school simultaneously, which may limit
their ability to take on higher-paying or full-time positions. Additionally, without a completed degree
or credential, they may have fewer opportunities for career advancement, leading to lower earnings.
In contrast, graduates were more likely to access higher-paying jobs that require post-secondary
qualifications, with only 20% of graduates earning less than $40,000, compared to 40% of all respondents.
A larger proportion of graduates reported earning a salary between $40,000 and $79,000 (54% compared
to 41% of all respondents), or over $80,000 (22% compared to 15%) (see Figure 8, p. 23). These findings
suggest that completing a post-secondary program was associated with higher income potential, which
could significantly enhance economic opportunities within Indigenous communities.
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Figure 8: Total Annual Gross Employment Income
of All Respondents (n=4,042) and Graduates (n=2,499)
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Note: Percentages may not total 100 due to rounding.

Income data for BBF graduates demonstrates the positive correlation between educational attainment and
earning potential, reflecting broader trends observed in the Canadian Census (Statistics Canada, 2023b).
According to the 2021 Canadian Census, individuals with a bachelor’s degree or higher had an average
employment income of $72,300, which was higher than the average for those with post-secondary
certificates or diplomas (below bachelor level), who earned $48,600. In contrast, those with no
certification, diploma, or degree earned a lower average income of $26,900. These trends underscore
the strong financial benefits of higher education and reinforce the importance of continued support for
Indigenous students in accessing and completing post-secondary education.
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RESULTS AND DISCUSSION

3. Employment Experiences

3.1 Workplace Satisfaction

Employee satisfaction plays a key role in workforce development. Examining how graduates’ job satisfaction
aligns with their educational outcomes can offer valuable insights into the effectiveness of their education
programs and job placements. The data shows that 84% of graduates Strongly Agreed (52%) or Agreed
(32%) that their job made use of their education (see Figure 9).

Additionally, 83% of graduates felt their education prepared them for the job market (35% Strongly Agree
and 48% Agree). Overall, graduates reported high satisfaction with their current employment (78%
Agree or Strongly Agree) and high satisfaction regarding the number of hours they worked per week
(74%). Most graduates (65%) also expressed satisfaction with their work-life balance.

Figure 9: Workplace Satisfaction Among Graduates (n=2,477)
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3.2 Workplace Inclusion and Professional Growth

Understanding graduates’ workplace experiences is essential to assessing their sense of inclusion and
career development. The majority of graduates expressed positive sentiments about their workplace
experience (see Figure 10). Eighty-two percent of respondents Agreed or Strongly Agreed that they felt
respected and valued by their colleagues, while 78% reported a strong sense of belonging. Additionally,
72% of respondents expressed satisfaction with opportunities for professional growth. Furthermore, 75%
indicated that their workplace was committed to diversity and inclusion. Regarding their work’s impact
on the Indigenous community, 73% Agreed that it made a positive difference.

Figure 10: Workplace Inclusion and Professional Growth Among Graduates (n=2,477)
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FINAL REMARKS

At the time of the survey, the research team concluded that Indspire’s BBF bursary program, based on
data gathered, positively affected recipients’ employment outcomes and experiences. Most recipients
had either completed their studies or were working toward completion of their program. A significant
portion of graduates reported giving back to their communities by working for Indigenous employers,
nonprofit organizations, and other sectors that serve the public good. Specifically, 33% of all respondents
and 31% of graduates reported working for an Indigenous employer, reflecting a strong alignment
between recipients and employers who share their values and backgrounds.

Furthermore, results indicate that the BBF program had a positive influence on employment outcomes,
particularly for graduates, with 88% employed at the time of the survey. These figures suggest that
program completion significantly enhanced employability, with most graduates working in roles related
to their education. Notably, 84% of graduates were employed in fields tied to their studies, and 83% agreed
that their education prepared them well for the job market.

Lastly, the positive workplace experiences reported by the majority of graduates, with high levels of
respect, belonging, and satisfaction with professional growth, further underscore the importance of
completing studies for fostering successful career paths. The employment outcomes and experiences
of BBF recipients illustrate that completing the program not only improved job placement but also
supported career satisfaction and community engagement.
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