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NATIONAL EDUCATION SURVEY: EMPLOYMENT OUTCOMES OF THE BUILDING BRIGHTER FUTURE AWARDS’ RECIPIENTS

For First Nations, Inuit, and Métis peoples across Canada, access to equitable, culturally relevant 
education has always been fundamental to achieving individual and collective goals. Yet, while many 
Indigenous learners continue to demonstrate resilience and academic excellence, persistent systemic 
barriers hinder full participation in post-secondary education and meaningful employment. Addressing 
these challenges requires not only commitment but also evidence: a thoughtful collection and 
examination of data that centres Indigenous experiences and informs responsive, effective policy.

With that goal in mind, Indspire is proud to present the Education and Labour Market Series, a collection 
of six interrelated research reports developed by Indspire’s Research & Impact (R&I) team and supported 
by the Employment and Social Development Canada’s (ESDC) Skills and Partnership Fund. This series offers 
a comprehensive look at the current state of Indigenous post-secondary education and labour market 
outcomes across the country. As Statistics Canada’s 2021 Census made plain, Indigenous young people  
are the fastest-growing demographic in the country. It is essential that they are supported throughout 
their educational journeys—and, ultimately, to successfully enter their chosen careers after graduation.

Drawing on both quantitative and qualitative data, including five years of Building Brighter Futures: 
Bursaries & Scholarships (BBF) recipient information and feedback from Indigenous graduates and 
employers, these reports illuminate critical trends, challenges, and opportunities. They reveal growing 
post-secondary enrolment, especially among Indigenous women, and underscore the strong employment 
outcomes of BBF recipients. They also point to ongoing disparities in access to funding and the need  
for more culturally informed support during the transition to employment.

What distinguishes this research is its grounding in Indigenous perspectives. National data often fails to 
reflect the lived experiences of Indigenous learners or to capture the complexities of their educational 
and career journeys. By centring Indigenous voices and producing Indigenous-led analysis, this series 
begins to fill a long-standing research gap, beginning the essential work of building programs and policies 
that truly support Indigenous success.

As Indspire continues to advocate for systemic change, the insights in this series will serve as a guidepost. 
They will inform the development of a forthcoming position statement that synthesizes key findings  
and recommendations, offering a sustainable strategic path forward. We hope this research will  
spark conversation, guide collaboration, and inspire meaningful action at multiple levels by a wide  
circle of stakeholders.

Dr. Mike DeGagné, Ph.D. 
President and CEO,  
Indspire

FOREWORD FOR RESEARCH & IMPACT’S  
EDUCATION AND LABOUR MARKET REPORTS SERIES�
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NATIONAL EDUCATION SURVEY: EMPLOYMENT OUTCOMES OF THE BUILDING BRIGHTER FUTURE AWARDS’ RECIPIENTSBUILDING BRIGHTER FUTURES FOR INDIGENOUS LEARNERS: A REPORT ON THE YEARLY EVALUATION OF THE BBF PROGRAM

INDSPIRE’S EDUCATION AND  
LABOUR MARKET RESEARCH PROGRAM:  
TRENDS AMONG INDIGENOUS LEARNERS IN CANADA

Education and Labour Market Series
This series of six interrelated research reports explores the evolving landscape of post-secondary 
education and labour market transitions for Indigenous learners in Canada. Developed by Indspire’s 
Research and Impact department, these studies aim to inform program design, donor engagement,  
and policy advocacy to better support First Nations, Inuit, and Métis learners.

Despite progress in Indigenous educational attainment, significant gaps remain in access, persistence,  
and equitable transition into the labour market. There is limited national research that integrates 
Indigenous student experiences with labour market outcomes—creating a need for Indigenous-led,  
data-informed studies. This research program helps fill that gap and is supported by the Government of 
Canada’s Employment and Social Development Canada (ESDC) through the Skills and Partnership Fund.

Chi-Miigwetch for all of the hope and encouragement that you all bring. 

State of Indigenous Education  
and Labour Market
Research and Impact, 2025

Providing a national overview of Indigenous student 
enrollment, educational attainment, and labour market 
integration, this report identifies key disparities in  
post-secondary access, highlights growth in enrollment—
particularly among women—and demonstrates how 
Indspire’s Building Brighter Futures (BBF) recipients mirror  
broader student trends while supporting alignment  
with in-demand careers, especially in healthcare.

Building Brighter Futures:  
Examining Bursary Trends  
Across 2019–2024
De Melo et al., 2025

Analyzing five years of BBF recipient data, along with 
showing substantial growth in both participation (+63%) 
and funding disbursement (+74%), this report explores 
recipient demographics, fields of study, and financial 
need, finding a concentration in BHASE programs  
and persistent gaps between funding levels and  
student needs, especially in health-related fields.

State of Indigenous Education 
and Labour Market
2025 | RESEARCH AND IMPACT

Building Brighter Futures:  
Examining Bursary Trends  
Across 2019 to 2024
2025 | DE MELO, M., REID, B., AYSON, G., & DEHGHANSAI, N.

https://qrco.de/bgCcq0
https://qrco.de/bgCcq0
https://qrco.de/bgCcnD
https://qrco.de/bgCcnD
https://qrco.de/bgCcnD
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NATIONAL EDUCATION SURVEY: EMPLOYMENT OUTCOMES OF THE BUILDING BRIGHTER FUTURE AWARDS’ RECIPIENTS

Building Brighter Futures:  
A Look at Donor Trends from 2020–2024
De Melo & Dehghansai, 2025

Examining donor funding patterns and priorities,  
this report reveals an increase in donor engagement  
and highlights alignment (and misalignment) between  
donor preferences and student demand. While most 
donors do not restrict funding based on gender  
or Indigenous identity, significant program-specific 
preferences exist, particularly favouring STEM fields  
over more commonly chosen BHASE disciplines.

Bridging Support:  
Insights from BBF Recipient  
Profile and Donor Priorities
De Melo et al., 2025

This comparative study bridges data from two BBF reports 
(Examining Bursary Trends Across 2019–2024 and A Look  
at Donor Trends from 2020–2024) to assess how well 
donor support aligns with student needs. The analysis 
uncovers gaps in program alignment—most notably, the 
underfunding of health, education, and social sciences—
and recommends strategies to better match donor 
investments with recipient goals.

National Education Survey:  
Employment Outcomes of Building  
Brighter Future Awards’ Recipients
De Melo et al., 2025

Based on survey data from BBF recipients (2016–2022), 
this report highlights strong post-graduation employment 
outcomes. Among graduates, 88% were employed  
(78% full-time), with many securing work in their field 
within six months. Respondents reported high satisfaction 
with job relevance and growth potential, reinforcing  
the long-term value of BBF support.

Understanding the Experience  
of Indigenous Students Transitioning  
into the Labour Market
Mazhar et al., 2025

A qualitative study capturing perspectives from Indigenous 
graduates and employers, this report explores challenges 
faced by students transitioning from education to 
employment, including workplace adjustments and (lack of) 
culturally responsive support, and recommends improved 
experiential learning and targeted hiring practices.

Looking Ahead
Indspire is in the process of developing a position statement that will consolidate key insights and 
recommendations from across all six reports. It will serve as a strategic tool to guide Indspire’s 
partnerships, advocacy, and program development in support of Indigenous post-secondary success.

Building Brighter Futures:  
A Look at Donor Trends  
from 2020 to 2024
2025 | DE MELO, M., & DEHGHANSAI, N.

Bridging Support: 
Insights from BBF Recipient  
Profile and Donor Priorities
2025 | DE MELO, M., NORRIS, D., EARLE, M., & DEHGHANSAI, N.

National Education Survey:  
Employment Outcomes of the Building 
Brighter Future Awards’ Recipients

2025 | DE MELO, M., D'ANTIMO, S., & DEHGHANSAI, N.

Understanding the Experience of 
Indigenous Students Transitioning  
to the Labour Market
2025 | MAHZAR, A., NORRIS, D., AYSON, G., & DEHGHANSAI, N.

https://qrco.de/bgCcny
https://qrco.de/bgCcny
https://qrco.de/bgDpM4
https://qrco.de/bgDpM4
https://qrco.de/bgDpM4
https://qrco.de/bgCcpY
https://qrco.de/bgCcpY
https://qrco.de/bgCcpY
https://qrco.de/bgCcoM
https://qrco.de/bgCcoM
https://qrco.de/bgCcoM
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	 ABSTRACT

ABSTRACT

The primary goal of the project was to gain a clearer understanding of trends in bursary applications and 
funding opportunities within the Building Brighter Futures (BBF) program. This document served as the 
second in a three-part report series. While the first report focused on profiling bursary recipients and 
their program preferences (De Melo et al., 2025), this installment examined patterns in donor support 
and how donor contributions helped address the financial barriers faced by Indigenous students pursuing 
post-secondary education.

Key objectives included analyzing year-over-year changes in donor funding, exploring donor priorities 
based on gender, Indigenous identity, level of study, and geographic location, and assessing preferences 
for different post-secondary programs. The report also investigated how funding was distributed across 
these areas, identifying trends in donor support by study level and program type.

By highlighting these factors, the report provided valuable insights into donor behavior to help guide future 
strategies for donor engagement and program planning. These strategies aimed to align more closely with 
the evolving needs of BBF recipients, as explored further in the third report.
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	 INTRODUCTION

INTRODUCTION

Background 
Access to post-secondary education for Indigenous students in Canada has improved in recent years,  
with more students pursuing higher education (Melvin, 2023); however, completion rates for Indigenous 
students remain lower than those of non-Indigenous peers (Statistics Canada, 2023). Indigenous students 
continue to face systemic barriers that hinder their ability to access and persist in post-secondary education, 
including social, cultural, institutional, geographic, and financial challenges (McKeown et al., 2018).

Among these barriers, financial constraints are particularly prominent, as high rates of poverty limit 
opportunities for many Indigenous learners (McKeown et al., 2018; Statistics Canada, 2023). For instance, 
in 2015, non-Indigenous People had a median employment income ($38,000) of nearly double that 
of Status First Nations people living on reserve, and significantly higher than those living off reserve 
(Statistics Canada, 2021). This financial gap represents a significant barrier to higher education, preventing 
Indigenous students from pursuing or completing their post-secondary programs. To address this, 
programs designed to support Indigenous students (e.g., scholarships, mentorship, and tailored 
academic resources) play a crucial role in increasing opportunities and improving retention rates.

The role of donors in supporting these programs is critical to their stability and success. By providing 
essential funding, donors—including individuals, for-profit companies, educational institutions, and  
not-for-profit organizations—help bridge financial gaps, ensuring that Indigenous students in Canada have  
access to the resources needed to pursue their educational goals. Donor contributions not only alleviate 
financial challenges, but also support the long-term sustainability and growth of funding programs 
tailored to Indigenous students. Moreover, in some instances, donor contributions are matched by the 
Government of Canada, effectively doubling the funding available for Indigenous post-secondary 
education and training. This matching mechanism significantly amplifies the impact of donor contributions, 
expanding opportunities to ensure more Indigenous students can access and succeed in higher education.
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	 INTRODUCTION

Purpose
The Research and Impact team conducted an analysis of trends from the past five bursary years  
(2019-2020 to 2023-2024) of the BBF program to examine recipient characteristics and assess patterns 
in funding and program opportunities. Since 1996, the BBF program has supported First Nations, Inuit, 
and Métis students by enhancing access to education through scholarships, bursaries, workshops, and 
awards—providing over 75,000 bursaries to date.

This analysis is part of a broader effort to compare student needs with donor contributions within the  
BBF program, which has three key steps:

1.	 Identify the profile and educational program preferences of BBF recipients  
(Part 1, De Melo et al., 2025)

2.	 Analyze donor funding preferences (presented in this report)

3.	 Compare student needs with donor contributions and preferences

The first phase of this project focused on Indigenous students who received funding through the  
BBF program between 2019-2020 and 2023-2024, analyzing their demographics, financial needs, and 
program interests (de Melo et al., 2025). This report, representing the second phase of the project, 
examined the role of donors in supporting the BBF program. Specifically, trends in the number  
of donors, total sponsorship amounts, and donor preferences related to funding allocation  
(e.g., target provinces, Indigenous groups, gender, and program types) were analyzed. 

Drawing on donor databases, this report provides an in-depth look at donor engagement over  
the past four bursary years (2020-2021 to 2023-2024). These findings provide key insights into  
donor priorities and help identify where future efforts could focus to strengthen and expand  
funding opportunities for Indigenous post-secondary students.
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METHOD

Research Questions 
The overall goal of this report was to describe and quantify the preferences of BBF donors over the 
past four bursary years (2020-2021 to 2023-2024). The specific objectives were addressed across  
three sections: Year-over-Year Growth in Donors, Donor Priorities and Funding Criteria, and Programs 
and Funding Allocation.

Year-over-Year Growth in Donors

•	 How many donors supported the BBF program over the past four bursary years?

•	 What were the year-over-year trends in the number of donors?

•	 How did annual allocation of funding (in dollars) change? 

Donor Priorities and Funding Criteria

•	 Did donors provide opportunities for internships or other exchanges?

•	 What criteria did donors establish regarding gender, Indigenous identity, study level,  
and geographic location?

•	 How did donor preferences evolve over time?

Programs and Funding Allocation

•	 Which levels of study (e.g., certificate) and programs (e.g., Law and Justice) attracted  
the greatest donor interest?

•	 How did donor preferences for specific study levels and programs evolve over time?

•	 Which levels of study and programs received the most donor support, and where were  
the largest funding gaps?
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	 METHOD

Methodology 
This report drew on two datasets. The first was Indspire’s donor database, which includes information 
from service agreements signed between Indspire and each donor, and contains details on funding 
preferences related to gender, Indigenous groups, provinces, levels of study, and program areas.  
The second dataset, referred to as the “CRM database,” includes donor-recipient matching information 
from the BBF program’s Customer Relationship Management (CRM) platform (herein referred to as  
the CRM database).

The donor database was compiled over the past four years (2020-2021 to 2023-2024), and the data  
was analyzed using Microsoft Excel and the statistical software R (version 4.2.2). The CRM database 
was cross-referenced with the donor database to ensure data accuracy and consistency, allowing for 
extraction of additional information not reported in the donor database, specifically the amounts  
of funding allocated by donors in each bursary year.

It is important to acknowledge that both databases were not designed for the experimental approach 
taken here. Thus, extensive efforts were taken to align them and create a combined database of 
donor information. Given the complexity of the structure of the agreements and the evolving criteria, 
achieving a 100% match proved challenging. For example, if funding was designated for a specific 
cohort (e.g., a particular province or program) and all available slots were not filled, the remaining funds 
were redistributed as top-ups to eligible students within that cohort to ensure full disbursement of the 
donated amount. Despite these allocation challenges, over 75% of the donor database was retained for 
the analysis of donation amounts and donor preferences. While this report captures overarching trends 
in donor preferences between 2020-2021 and 2023-2024, the analyses did not include every donor active 
during this period. Additionally, donor information was unavailable prior to the 2020-2021 fiscal year. 
Although the companion BBF recipient trends report examined data from 2019-2020 through 2023-2024, 
this report solely focused on the four-year period from 2020-2021 to 2023-2024. As noted throughout, 
the conclusions presented here are based on a subset—approximately 75%—of all BBF donors during 
that time frame and should be interpreted with that limitation in mind.

Ethical Considerations
Indspire does not disclose identifying information, including names and email addresses, from the  
donor database. In this report, donor identities are also kept anonymous. Our team has adhered  
to the Privacy Policy established by Indspire. For more details about Indspire’s Privacy Policy,  
please visit our website.

https://indspire.ca/privacy-policy/
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	 RESULTS AND DISCUSSION 

RESULTS AND DISCUSSION

Key Findings	
•	 Over the past four bursary years (2020-2021 to 2023-2024), Indspire experienced fluctuations in donor 

engagement and sponsorship. A total of 680 donations were made by organizations, companies, 
and Indigenous bursary programs, with a peak of 366 donors in the 2023-2024 bursary year.

•	 Donor contributions total approximately $62 million, while total awards (including government-
matched funds) are estimated to exceed $97 million.

•	 Donors were asked whether they offer opportunities such as mentorship and internships for Indspire’s 
post-secondary BBF recipients. While fewer than 3% annually provide such opportunities, the number 
has gradually increased over time.

•	 Most donors did not specify criteria for gender (over 94%) or Indigenous group (over 93%). Among 
those that did, there was a slight preference for female and First Nations applicants (approximately 4%). 

•	 Most donors (64%) had no provincial preference, however 36% targeted specific provinces.  
The top five provinces were Ontario, Alberta, British Columbia, Manitoba, and Saskatchewan.

•	 Approximately 83% of donors did not specify a preferred level of study. However, the overall funding 
distribution reflects a prioritization of funding for higher education levels (e.g., Undergraduate and 
Graduate) over technical or non-degree programs (e.g., Diploma, Certificate, and Academic Upgrades).

•	 A majority of donors (59%) specified program areas they wished to support. Business and Engineering 
consistently ranked among the top donor priorities, with Technology and Trades holding steady in the 
top ranks. Science, technology, engineering, and mathematics (STEM) rose significantly in donor 
interest, from 16th in 2020-2021 to 4th in 2023-2024, while Law and Justice declined during the same 
period (5th to 8th).
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	 RESULTS AND DISCUSSION 

Overview
Indspire’s capacity to provide support has steadily expanded, with a growing number of donors each 
year. The following sections provide an overview of key trends, starting with the growth in donors and 
the amounts allocated through bursaries from 2020-2021 to 2023-2024. 

While this report focuses on the main findings from 2020-2021 to 2023-2024, it is important to 
acknowledge all donors, from individuals to organizations who have supported Indspire programs  
to date. Their donations have been crucial to the success of Indspire’s initiatives and the success  
of the BBF program.

1.	 Year-over-Year Growth in Donors
This section identifies the number of donors and the amounts donated to support Indspire’s BBF program 
from 2020-2021 to 2023-2024. The approximate number of unique Indspire donors over these four 
bursary years was 680, with the highest number recorded in 2023-2024 (366). Some donors committed 
to multi-year contributions, raising the cumulative total of donor entries over this period to over 1,200. 
Year-over-year number of donors did not grow linearly. As illustrated in Figure 1 (p. 15), the number  
of donors increased by approximately 40% between 2020-2021 and 2021-2022. Donor numbers 
remained relatively stable from 2021-2022 to 2022-2023, before rising again by approximately  
20% from 2022-2023 to 2023-2024.
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	 RESULTS AND DISCUSSION 

Figure 1: Number of Donors and Annual Growth

Maximum donor funds for each bursary year were estimated, including donor-only contributions and  
total amounts awarded (i.e., donor contributions plus government-matched funds). As shown in Table 1  
(p. 16), the maximum donor-only contributions varied over the four years, reaching their highest 
level in 2023-2024 at approximately $14 million. The total awarded followed a similar trend, with the 
highest disbursement occurring in 2023-2024 at nearly $22 million. Over the four years, the cumulative 
donor-only contributions amounted to more than $47 million, while the total awarded reached more 
than $72 million. 

Since only 75% of all donors in the donor database were used, actual donor contributions are likely  
to be higher. Given that this subset excludes approximately 25% of donors, the donor contributions 
and amounts awarded can be scaled accordingly to estimate the total contribution values. Adjusting 
for this missing data, cumulative donor-only contributions are estimated at $63 million, while the  
total awarded is an estimated $97 million. It is important to note that these adjustments are based 
on the assumption that the excluded donors contributed at rates comparable to those of the donors 
included in the original analysis.

Bursary Year

2020-2021 2021-2022 2022-2023 2023-2024

221

N/A

309

39.8% -1.6%

304 366

20.4%

Recipients Year-over-Year Growth (%)
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Table 1: Yearly Maximum Donor-Only Contributions and Total Awarded (Including Government Matched) 

Bursary Year
Maximum Donor-Only 

Contributions 
Total  

Awarded 
Projected Maximum  

Donor-Only Contributions
Projected  

Total Awarded

2020-2021 $10.8M $16.9M $14.4M $22.6M

2021-2022 $12.9M $18.5M $17.2M $24.7M

2022-2023 $9.6M $15.8M $12.8M $21.1M

2023-2024 $13.7M $21.5M $18.2M $28.6M

Total $47.0M $72.7M $62.6M $97.0M

Note: Projected columns represent a 25% scaled increase to account  

for the donors not included in the original 75% analyses.
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2. 	 Donor Priorities and Funding Criteria

2.1 	 Opportunities by Donors 

As part of the donation process, donors are asked whether their companies or organizations offer 
mentorship and/or internship opportunities for BBF recipients. This information began to be recorded in 
2021-2022. Among the 309 donors that year, only two offered additional opportunities, representing less 
than 1%. In 2022-2023, the number of donors remained relatively stable at 305, while those providing 
opportunities increased to eight, accounting for 3% (see Table 2). By 2023-2024, the number of donors 
rose to 366, with 10 offering such opportunities—maintaining a similar proportion at 3%. In conclusion, 
these opportunities are very limited; however, the number has gradually increased. In a recent report by 
the research team at Indspire, Indigenous employees and employers identified experiential learning—
including workplace mentorship—as a significant contributor to successful progression through  
post-secondary education and the transition to the labour market (Mahzar et al., 2025). The positive 
trend observed here is encouraging progress towards continuing to support opportunities for Indigenous 
learners to maximize their learning potential and increase likelihood of graduation and labour market 
transition outcomes.

Table 2: Opportunities Provided by Donors by Year

Bursary Year Total Donors Count Percentage

2021-2022 309 2 0.6%

2022-2023 304 8 2.6%

2023-2024 366 10 2.7%

2.2 	 Donor Criteria and Evolving Priorities

2.2.1 	 Gender

The graphs in Figure 2 (p. 18) show the distribution of gender criteria across the four bursary years.  
The majority of donors (ranging between 95-96%) did not specify any gender criterion across the years. 
Among the small proportion of donors who did indicate a preference (averaging 5%), approximately 
4% preferred female applicants. Notably, only one donor per bursary year specified a male-specific 
criterion. No clear year-over-year trend emerged in gender criteria, as the proportions of donors 
with no preference, female applicant preference, and male applicant preference remained relatively 
consistent over time.

	 RESULTS AND DISCUSSION 
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Figure 2: Distribution of Counts and Percentages  
of Gender Criteria by Bursary Year

2.2.2 	 Indigenous Groups

The vast majority of donors (over 93%) did not specify a preference for funding a particular Indigenous 
group (Table 3, p. 19). Among those who did, First Nations was the most commonly identified group, 
representing 4% of all donors. Other specified criteria were less frequent, including Inuit (1%), and a 
combined preference for either First Nations or Métis and Non-Status (1%). These findings suggest that, 
while there was some acknowledgment of specific Indigenous groups, most opportunities remained  
open to all Indigenous students rather than targeted at particular Indigenous groups. The year-over-year 
trend in donor criteria did not show significant variability (Table 4, p. 19), as outlined below:

•	 First Nations: while initially low (1% in 2020-2021), First Nations criteria increased over time, 
peaking at 5% in 2022-2023 and 2023-2024.

•	 Inuit: the percentage of donors specifying Inuit criteria remained low and relatively consistent, 
fluctuating between 1% and 2% over the years. 

•	 The use of Métis and Non-Status as a specific criterion has remained minimal, consistently 
below 1% over the years. 

•	 The preference for a combination of groups (e.g., First Nations or Inuit, and First Nations  
or Métis and Non-Status) is not mentioned in all years and remains consistently low.

	 RESULTS AND DISCUSSION 
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Table 3: Donor Criteria for Indigenous Groups

Indigenous Group Criteria Counts Percentage

First Nation 42 3.5%

Inuit 16 1.3%

Métis and Non-Status 6 0.5%

First Nation or Inuit 2 0.2%

First Nation or Métis, and Non-Status 13 1.1%

All 1,121 93.4%

Table 4: Donor Preferences of Indigenous Group by Bursary Year

Metric 2020-2021 2021-2022 2022-2023 2023-2024

Open % 96 95 91 92
Count 212 295 276 338

First Nation % 1 2 5 45
Count 3 7 15 17

Inuit % 2 2 1 0.8
Count 4 5 4 3

First Nation and Inuit % 0.5 0.3 N/A N/A
Count 1 1 N/A N/A

First Nation or Métis, and Non-Status % N/A N/A 2 2
Count N/A N/A 7 6

Métis and Non-Status % 0.5 0.3 0.7 0.6
Count 1 1 2 2

	 RESULTS AND DISCUSSION 
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2.2.3 	 Province1

While most donors (64%) had no preference, a considerable portion of donors (36%) had established 
criteria for particular provinces (Figure 3). No clear longitudinal pattern (i.e., consistent increase  
or decrease year-over-year) was observed, with percentages fluctuating over time: a decrease from  
39% to 30% between 2020-2021 and 2021-2022, followed by an increase to 40% in 2022-2023,  
and then a decrease to 36% in 2023-2024.

Figure 3: Yearly Percentage and Donor Counts With Open 
or Specific Provincial Criterion by Bursary Year

When defining a specific provincial criterion, donors could select one or multiple provinces to prioritize. 
Across all bursary years, the majority of donors who specified a provincial criterion preferred a single 
province, ranging from 23% to 31% of all donors. This was followed by preference for two (2-4%)  
and three (2-4%) provinces (Figure 4, p. 21). Overall, one-province preference remained more common, 
though small increases in multi-province preferences were observed in recent years. This trend suggests 
that most donors who specified criteria tended to focus on a single province, while interest in reaching 
multiple provinces is gradually rising.

1	 In this document, references to “province” or “provinces” should be understood to include both provinces and territories.
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Figure 4: Donor Counts with Specified Provincial Criteria by Bursary Year

Note: Percentages of total donors are provided for each specific provincial criterion.

Donor preferences revealed that the top five targeted provinces remained consistent (Figure 5, p. 22): 
Ontario (ON), Alberta (AB), British Columbia (BC), Manitoba (MB), and Saskatchewan (SK). Conversely, 
the five least-targeted provinces were Prince Edward Island (PEI), Newfoundland and Labrador (NL), 
New Brunswick (NB), Nunavut (NU), and Yukon (YK). However, fluctuations in these preferences were 
observed over time.
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31% 16% 12% 9% 8% 7%
4% 3% 3% 2% 2% 1% 1%
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2.2.4	 GPA Criteria

The Grade Point Average (GPA) system in Canada is widely used by universities and colleges to measure 
academic performance. In Indspire agreements, donors were asked if they wished to set a minimum  
GPA score as a criterion for supporting recipients, where eligible recipients would need to meet  
or exceed this GPA threshold to qualify for support. Between 5% and 7% of donors specified a  
GPA criterion across the four bursary years (Figure 6), with an average requirement of 70% (Table 5).

Figure 6: Yearly Percentage and Donor Counts With Open or Specific GPA Criteria by Bursary Year.

Table 5: Donor Counts and Average of GPA Score Cutoff (%), When Criteria is Defined

Bursary  
Year

Donor  
Counts

Average GPA  
Score Cutoff

2020-2021 13 69.7%

2021-2022 21 70.0%

2022-2023 22 72.4%

2023-2024 18 70.4%
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3.	 Programs and Funding Allocation

3.1	 Study Level Criteria

The analysis of study level criteria showed a minor variable trend over the past four bursary years.  
In 2020-2021, 20% of donors defined target study levels (Figure 7). This percentage declined to 17%  
in 2021-2022 and dropped to 15% in 2022-2023. By 2023-2024, the percentage of defined criteria 
increased slightly to 17%. Overall, there has been a general decline in defined criteria over the years, 
averaging 17%.

Figure 7: Yearly Percentage and Donor Counts With Open or Specific Study-Level Criteria by Bursary Year
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When defining a study-level criteria to support, donors could select one or more categories: Certificate, 
Diploma, Undergraduate studies, Graduate studies, and Professional Designation. There was an observable 
preference for undergraduate (33–45 donors per year; 11–15%) and graduate degrees (master’s or Ph.D.; 
14–34 donors; 6–9%, Figures 8 and 9), with undergraduate level consistently having the highest count 
each year. Preference to support graduate studies also had notable representation, peaking at 45 donors 
in 2023-2024 (12%). Other study levels, such as Certificate, Diploma, and Professional Designation, show 
significantly lower and more variable counts, with Certificate and Diploma rarely exceeding 15 donors  
in any given year (4% or less). The Academic Upgrading level appeared among donor preferences in  
2023-2024 at only 0.3%. Academic Upgrading courses are designed to enhance students’ academic 
skills, prepare them for college or employment, and support those returning to education after  
an absence. It is not visually presented in Figures 8 (p. 26) and 9 (p. 27) due to the small percentage.

The year-over-year trends for study level preference (Figure 10, p. 28) reveal notable growth in Undergraduate 
and Graduate study level criteria, with Graduate criteria steadily increasing and Undergraduate recovering 
after a dip in 2022-2023. Diploma and Certificate levels experienced the largest relative increases  
(650% and 275%, respectively) in 2023-2024 compared to 2022-2023. In contrast, Certificate and Diploma 
levels remained variable, with fluctuating trends over the years. 

The preference of donors to fund students pursuing undergraduate and graduate degrees aligns well 
with trends among BBF recipients. The majority of scholarship recipients are, or were, enrolled in 
bachelor’s degree programs (58%), followed by diploma programs (19%), certificates (7%), graduate 
degrees—master’s (8%) and Ph.D. (2%)—from 2019-2020 to 2023-2024 (Indspire, 2025). This trend is 
promising, as it suggests that an increasing number of Indigenous students have access to post-secondary 
education, which in turn enables them to pursue higher degrees. Over time, as more students advance 
through their academic journeys, this evolution in funding patterns could align with the evolving needs and 
aspirations of students, offering a sustainable model for donor engagement that adapts to the growing 
demand for higher education.

	 RESULTS AND DISCUSSION 
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Figure 8: Distribution of Donor Counts by Study Level Criteria Across Bursary Years
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Figure 9: Percentage of Donors by Study Level Criteria Across Bursary Years 
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Figure 10: Year-over-Year Trend in Study Level Criteria Among Donors

Note: The line represents donor count growth, with labels indicating count difference from the year prior (%). 

Positive percentages show an increase in donor count, while negative percentages indicate a decrease.

3.2	 Funding Allocation by Study Level 

This section examines approximate values of total donor funding allocated to various study levels  
from 2020-2021 to 2023-2024 (see Table 6 and Figure 11, p. 29). Study levels included Certificate, 
Diploma, Undergraduate, Graduate, Professional Designation, and Academic Upgrading. Notably, 
Academic Upgrading appeared only in 2023-2024, with a funding allocation of $39,000, and is not 
represented in Table 6 or Figure 11. It is important to note that donors who specified multiple  
study levels (e.g., Undergraduate and Graduate) were not disaggregated in this analysis. As a result, 
funding amounts may be inflated, since a single donor could be counted across more than one  
study level. Additionally, the figures presented are estimates, as the analysis was based on a  
subset of the data representing approximately 75% of all donors. 
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Table 6: Total Donor Funding per Study Level by Bursary Year

Bursary Year Undergrad Grad Professional Designation Diploma Certificate

2020-2021 $866,000 $508,000 $264,000 $43,000 $42,000

2021-2022 $1.60M $892,000 $438,000 $167,000 $155,000

2022-2023 $1.24M $913,000 $506,000 $14,000 $32,000

2023-2024 $1.45M $1.54M $612,000 $363,000 $277,000

Figure 11: Year-over-Year Trend in Total Donor Funding
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Year-over-year analyses revealed:

•	 In 2020-2021, the highest total donor funding was for Undergraduate students ($866,000), followed 
by Graduate students ($508,000). Diploma and Certificate programs received significantly lower 
funding, at $43,000 and $42,000, respectively. 

•	 In 2021-2022, funding increased across all categories, with the highest share allocated towards 
Undergraduate ($1.60M) and Graduate ($913,000) students. Professional Designation funding 
also increased from $264,000 (2020-2021) to $438,000. Diploma and Certificate programs reached 
$167,000 and $155,000, respectively. 

•	 In 2022-2023, funding for Undergraduate students decreased to $1.24M, however, remained  
the highest share of funding. Funding for Graduate students remained steady ($913,000).  
Diploma funding decreased to $32,000, and Certificate funding dropped to $14,000.  
Professional Designation funding again saw a slight increase to $506,000.

•	 In 2023-2024, there was the largest increase in overall funding over the four bursary years. 
Undergraduate students receiving $1.45M were, for the first time, surpassed by Graduate students 
who received $1.54M. Funding for Professional Designation programs rose to $612,000. Diploma and 
Certificate programs also saw significant increases, reaching $363,000 and $277,000, respectively. 

In summary, Undergraduate and Graduate students consistently received the highest shares of  
the total donor funding across all years. Funding for Diploma and Certificate programs fluctuated, 
increasing from 2020-2021 to 2021-2022, decreasing from 2021-2022 to 2022-2023, and increasing 
again from 2022-2023 to 2023-2024. The overall funding distribution reflects a clear preference 
of funding for higher education levels (Undergraduate and Graduate) over technical or non-degree 
programs (Diploma and Certificate).

	 RESULTS AND DISCUSSION 
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3.3	 Top Programs 

Indspire supports students throughout their educational journeys, across a diverse range of programs of 
study and academic disciplines. Most of the donors (between 55% and 63%) specify program criteria they 
wish to support (Figure 12). In 2020-2021, 58% of donors had defined program criteria. This percentage 
decreased slightly to 55% in 2021-2022 but increased to 58% in 2022-2023. By 2023-2024, the proportion of 
donors with defined program criteria reached 63%, highlighting a gradual increase in the use of targeted 
program criteria over time (Figure 12, p. 32).

Overall, Business, Engineering, and Technology received the strongest donor support across the four 
bursary years, consistently attracting the highest number of donors (Figures 13 and 14). On average, 
Business received the largest share (22%), followed by Engineering (20%), Technology (11%), and Trades 
(10%). A full breakdown of all programs is available in the Appendix (p. 40).

Focusing on the top 12 programs (Figures 13, p. 33, and 14, p. 34), Business and Engineering consistently 
attracted the most donor support, with a significant increase in 2023-2024 compared to 2020-2021. 
Specifically, the number of donors prioritizing Business grew from 50 to 85, while Engineering increased 
from 42 to 79 (Figure 13). Technology fields have also experienced steady growth, particularly in  
2023-2024, with donor support rising from 25 (2020-2021) to 46 donors (2023-2024). Other fields, 
including Trades, Science, and Law and Justice, have also gained support over time, with Trades 
increasing from 18 to 36 donors. Environmental and Health-Related fields have similarly grown 
in prominence, with 35 and 19 donors respectively in 2023-2024. These trends highlight a growing 
donor focus on Business, Technology, and Applied fields.

	 RESULTS AND DISCUSSION 
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Figure 12: Yearly Percentage and Donor Counts With Open or Specific Program Criteria by Bursary Year
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Figure 13: Donor Counts of the Top 12 Programs Across Bursary Years
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Figure 14: Percentage of Donors of the Top 12 Programs Across Bursary Years
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To compare preference over the four-year period, a rank analysis was used, where the rank of  
a program is determined by the number of donors for each year (when a preference for a program  
was specified), ordered from largest to smallest (Table 6, p. 29). The program with the highest number  
of donors is assigned a rank of 1, the second highest is 2, and so forth. This ranking system aims  
to highlight fluctuations in donor preferences across years, reflecting how factors such as demand, 
economic changes, and short-term fluctuations can influence program popularity and sponsorship.

The Business and Engineering fields consistently ranked the highest across all years, maintaining a rank  
of 1 and 2, respectively. Technology and Trades had relatively stable rankings. For instance, Technology 
had a rank of 3 in most years and Trades fluctuated between ranks 3 and 6. In contrast, science, 
technology, engineering, and mathematics (STEM) rose from a rank of 16 in 2020-2021 to a rank of 4  

by 2023-2024, reflecting a stronger focus on this field. On the other hand, Education and IT (information 
technology) consistently ranked lower, with Education maintaining a position in the 9–11 range and 
IT fluctuating between 9 and 12. The complete rank of all programs is detailed in Table 7 (p. 36). 
In conclusion, the average ranks illustrate that fields like Business and Engineering maintained a 
consistently high priority among donors.

Donors do not exhibit a strong preference for either BHASE (business, humanities, arts, and social sciences) 
or STEM disciplines; rather, their preferences are more mixed. Both BHASE and STEM programs are 
consistently ranked among the top four preferred programs by donors. This trend continues even when 
expanding to the top 10 programs. Findings from the 2021-2022 post-secondary program entrants,  
as reported by Statistics Canada (2024), and observations from BBF recipients (Indspire, 2025) show 
a student preference for BHASE programs over STEM, across all demographics, including Indigenous 
identity and study level. This suggests that while donor preferences are not completely aligned with 
student preferences, there is flexibility for donors to accommodate shifts in student demand.

	 RESULTS AND DISCUSSION 
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Table 7: Rank of Programs Ordered by Priority Among Donors for Each Bursary Year,  
Along with the Average Rank over the Entire Period

 2020-2021 2021-2022 2022-2023 2023-2024 Average Rank

Business 1 1 1 1 1.0

Engineering 2 2 2 2 2.0

Technology 3 5 3 3 3.5

Trades 6 3 6 5 5.0

Law and Justice 5 4 5 8 5.5

Science 4 6 7 7 6.0

Environment 8 8 8 6 7.5

STEM 16 7 4 4 7.8

Education 9 10 10 11 10.0

IT 11 12 9 9 10.2

Health-Related 10 13 11 10 11.0

Nursing 12 14 13 18 14.2

Social Science 14 15 12 16 14.2

Social Work 19 11 15 12 14.2

Art 7 9 26 17 14.8

Construction 20 16 24 13 18.2

Public Policy 13 17 21 23 18.5

Humanities 23 25 14 14 19.0

Journalism 17 23 18 19 19.2

Fine Arts 22 20 17 20 19.8

Medicine 25 18 16 21 20.0

Oil and Gas 18 21 20 22 20.2

Aviation 15 19 23 25 20.5

Mining 26 24 19 15 21.0

Creative Writing 21 22 25 26 23.5

Urban Planning 24 26 22 24 24.0
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3.4	 Funding Allocation by Program 

An overview of total donor funding allocated to different programs across four bursary years (2020-2021 
to 2023-2024) is presented in Table 8. It is worth noting that donors who allocated funding to multiple 
programs (e.g., a single donor selecting Technology, STEM, and IT) were not disaggregated in this analysis. 
As a result, a single donor’s contribution may be represented across more than one program category. 
The data indicates a substantial increase in funding across the top 12 programs—with the exception of 
Education, which did not follow this upward trend. Between 2020-2021 and 2023-2024, the funding 
distribution across various programs exhibited notable variations. STEM programs experienced the 
most significant growth, with funding rising from approximately $86,000 in 2020-2021 to $858,000  
in 2023-2024—an increase of over 900%. Similarly, Health-Related programs saw substantial growth, 
with funding increasing from $104,000 to $575,000 over the same period, representing a 450% rise. 
Science programs also experienced a significant increase, with funding rising from $344,000 to $1.53M— 
a 355% growth. In contrast, Education programs maintained a steady funding amount of $493,000 
to $488,000 between 2020-2021 and 2023-2024, resulting in negligible change. 

Table 8: Total Donor Funding Potentially Allocated to the Top 12 Programs

Programs 2020-2021 2021-2022 2022-2023 2023-2024 Total

Change from  
2020-2021 to 

2023-2024

Business $1.25M $1.71M $2.35M $3.97M $9.27M 219%

Education $493,000 $386,000 $458,000 $488,000 $1.82M -1%

Engineering $711,000 $1.13M $1.79M $2.7M $6.33M 279%

Environment $230,000 $444,000 $409,000 $901,000 $1.98M 294%

Health-Related $104,000 $172,000 $299,000 $575,000 $1.15M 453%

IT $326,000 $380,000 $560,000 $976,000 $2.24M 199%

Law and Justice $323,000 $582,000 $764,000 $931,000 $2.60M 188%

STEM $86,000 $396,000 $863,000 $858,000 $2.20M 898%

Science $344,000 $562,000 $624,000 $1.53M $3.06M 344%

Social Work $78,000 $394,000 $183,000 $295,000 $950,000 279%

Technology $463,000 $604,000 $1.46M $1.37M $3.90M 196%

Trades $356,000 $662,000 $715,000 $1.62M $3.35M 355%
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FINAL REMARKS 

Through the analyses of data, authors identified considerable variability in donor engagement and 
funding allocation over the past four years, marked by uneven year-over-year growth. The majority 
of donors did not specify criteria related to gender or Indigenous group; however, a slight preference 
was observed for female applicants and First Nations recipients. Donor targeting by province remained 
concentrated in Ontario, Alberta, British Columbia, Manitoba, and Saskatchewan, though most donors 
did not specify a provincial preference. Donor preferences strongly favored funding at the undergraduate 
and graduate levels, while criteria related to supported programs were more frequently defined than 
unspecified. Business and Engineering programs consistently ranked highest in donor priority and saw 
significant increases in funding. Notable growth was also observed in support for Technology, STEM, 
Trades, and Environment programs. Although education programs remained among the top donor 
priorities, it did not experience a corresponding increase in funding over the review period.

This report offers key insights into donor engagement and funding trends. The next step involves 
comparing donor preferences with current BBF recipient trends—including demographics, preferred 
programs, and study levels—through an offer-and-demand approach. This analysis will support Indspire 
in making informed strategic decisions, enhancing its ability to align funding priorities with recipient 
needs, and directing efforts more effectively to benefit Indigenous communities.
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APPENDIX 

Table A: Donor Counts by Program by Bursary Year and Total Counts Across All Years

Programs 2020-2021 2021-2022 2022-2023 2023-2024 Total

Business 50 58 66 85 259

Engineering 42 50 63 79 234

Technology 25 27 37 46 135

Trades 18 30 29 36 113

Law and Justice 18 28 29 33 108

Science 19 21 28 35 103

STEM 4 19 30 38 91

Environment 11 18 23 35 87

IT 9 10 14 22 55

Education 10 11 11 15 47

Health-Related 10 8 10 19 47

Social Work 3 11 7 13 34

Art 12 12 0 7 31

Social Sciences 6 7 8 8 29

Nursing 6 7 7 7 27

Humanities 2 2 7 9 20

Construction 2 5 2 9 18

Public Policy 6 5 3 4 18

Journalism 3 2 5 6 16

Medicine 1 4 6 5 16

Mining 1 2 5 8 16

Fine Arts 2 3 5 5 15

Aviation 5 3 2 3 13

Oil and Gas 3 3 3 4 13

Urban Planning 2 2 3 4 11

Creative Writing 2 2 2 2 8
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